
Lisa Archibald
Welcome to the SAC Shining Lights, S-LP Schools podcast. I'm your host, Dr. Lisa Archibald from Western University. As you know, many speech-language pathologists in Canada are employed in schools. Their job is to support children with communication disabilities in accessing the curriculum and achieving their academic and personal potential. It's a challenging job, so many schools, so many students, and not many S-LPs across the country, S-LPs are finding unique solutions to providing the best possible services to the students and school teams with whom they work. In this podcast, our guests describe their innovations in school-based speech language pathology. Thanks for listening as we shine a light on some brilliant projects.
Hello and welcome to the SAC Shining Lights, SLP Schools podcast and I am very pleased today to have two guests with me. Cheryl, would you please introduce yourself? 
Cheryl Turner
Sure. I'm Cheryl Turner and I'm a speech-language pathologist. I'm retired, I have to say retired speech language pathologist living in rural Saskatchewan. 
Sherry Bockus
And I'm the same. I'm a retired speech-language pathologist and I went to school with Cheryl and that's how we met. And we are both living in rural Saskatchewan now. Different places. 
Lisa Archibald
Yeah, different places. You are my first podcast guest from Saskatchewan, so it's very exciting to have you here and telling us about what's going on in Saskatchewan. So would you tell me a bit about the educational systems in which you have worked? 
Cheryl Turner
So, we've worked in multiple different settings, both of us in the US and in Saskatchewan. But most recently, in the last 10 to 15 years of our careers, we worked in the school systems in Saskatchewan in several different school divisions.
When you work in a small city in Saskatchewan, you usually have some in-town schools and some out-of-town schools. So, we would have between five and eight schools each. And most of them would be out of town.
You'd have one or two in town schools and then the rest would be out of town. And the out of town ones were a distance of about two hours, one way to get to the out of town ones. So your day is pretty short when you get to that out of town school? 
Sherry Bockus
Yes. Well I think Cheryl's covered it for both of us. We both had in town schools and Out of town schools and central offices. So we did get a chance to work with our colleagues on specific days. Usually we all met on a Friday and had an office stay. 
Lisa Archibald
How big of a team would that be? 
Cheryl Turner
In my school division, we worked our way up from the time that I started there, 2014. In the most recent school division, we worked our way up from three speech pathologists for 33 schools to when I finished we had eight, but now I think they're back down to six in that school division. 
Sherry Bockus
And my school division, there were four speech pathologists for 27 schools. Sorry, four and a half positions for 27 schools when I left, that'd be about three years ago. 
Lisa Archibald
All right, well over that time you saw a lot about what's going on with speech honour pathology services in those school boards and you noticed some challenges along the way. Do you want to talk about some of those? 
Sherry Bockus
Yes, we definitely got together and our biggest concern was the model that we have in Saskatchewan and that most children that have communication disorders really don't receive best practise services. We talked about what potentially we could do as retired persons to be able to speak up and bring more education to the system, maybe awareness and education. Probably the biggest one we started with was can we find a way to establish some standards across the province that allowed equity between school divisions?
What had happened is I left a school division that was quite progressive and was I thought working towards improving best practices. But Cheryl had been in a situation where they had actually gone backwards and the reason they'd gone backwards is in Saskatchewan they've turned quite strongly in the direction of a consultative model versus a direct intervention model. And that maybe had come out of the states, their model of RTI or multi-tiered systems of support where you're spending a lot of time in the classroom at the tier one level and tier two you have little groups and you're doing targeted interventions.
And then Tier Three that you're doing that one-on-one direct individualized programming. And in Saskatchewan they virtually just left Tier Three off and so we're going to try to do One and Two and that just doesn't suffice for most kids. 
Lisa Archibald
All right. Sherry, let me just ask you a couple more questions about some of what you've said so far. So one thing you were remarking on is the standards and for speech ology services across divisions I think or within the province. And what were you observing there? What were you noticing about that? What speech ology services looked like in school divisions across the province. 
Sherry Bockus
We really don't have any written documented guidelines or policy in Saskatchewan. It's left to each school or school division as to how they would manage this delivery of speech path services. And that leads to some schools maybe just targeting speech sounds, some schools asking their S-LPs to just help work in the classroom and provide the tier one best practice services of enrichment in language or enrichment in phonological awareness.
The other part of that is speech paths. Historically just follow what's been done before. In Saskatchewan, there's no association. There is a licensing body, but the speech paths themselves don't have an association and they aren't all in the same union, so they just never meet together as a group or have a voice as a group. 
Lisa Archibald
So, I think you were noticing that in some places, like you said, the service would be focused on speech, some they would be focused on language, others would focus on reading perhaps or whatever might be. And so that there was really no consistency across the province or even within divisions perhaps in terms of the way speech pathology services were being delivered. And that can of course raise concerns for individuals who are looking for services across divisions or seeing that one child in one division is getting something that that's not happening in another division. Thoughts there? 
Sherry Bockus
And it's even gone so far in Saskatchewan now that there's one city in Saskatchewan has a foundation that raises money for their school division for interventions, but none of the rest of the province has access to that money. It's just one school division. And that's kind of the way our healthcare has gone too and we're concerned about that for sure. It's also the history of caseload versus workload. 
Lisa Archibald
Yes. I'm going to come to that. I'm going to want to come back to that point. Yes, thanks Sherry. Just before we go there, you had another one just before that I wanted to come to too. So we've talked about how there were different services, but also you were also bringing up that the service was becoming much more tier one or consultative and that's what you were seeing and that raised a concern as well 
Sherry Bockus
As we have an analogy around that. And that's if you know that children have that they are diabetic and they have a need for insulin, we know that insulin exists and it's available and we know how to the doses of what should be delivered and that sort of thing. And that is therapy to us. 
Cheryl Turner
If we think of insulin as the therapy, as the intervention for that child, then we can do the same with speech pathology. We know some children have phonological disorders, they have language disorders, they stutter, whatever it happens to be. Maybe they have autism, whatever. And we know how to intervene.
We know how to do a good job and provide the therapy, but all we can do is basically tell the teacher, well just remind them to do this and remind them to do that. Just kind of like you would with someone with a health issue. Remind them to eat well and I mean that's great.
That's great because, and administrators have asked me this before, well wouldn't it be good for all kids? Yes, it would be good for all kids, but it wouldn't necessarily help the kids who have diabetes to just remind them to eat. Well, they need a therapeutic intervention. And it's the same with the children who have communication disorders. They need a therapeutic intervention, otherwise they're just going to fall further and further behind. 
Lisa Archibald
Yes, I think you raise an important concern about the limits of tier one, right? How far can we go with tier one that it really doesn't get to the dosage that we know can be effective for those with communication disorders and that can often be missing. 
Cheryl Turner
Exactly. Yes. Yeah, I always say I'm shooting for when I'm seeing a child, I'm shooting with an arctic or phonological issue, I'm shooting for a hundred responses in that therapy time and a teacher can't possibly get a hundred responses, nor did they know how to do placement to get the child to do the placement for the sound, nor did they really know how or have the time to do auditory discrimination activities and those kinds of things that would actually help the child produce the sound. And so they might get in a week one or two, that's not enough, that's the same as what the other kids are getting and the other kids don't need help, they're doing fine. So our children with communication disorders need something in addition. 
Lisa Archibald
Yes, all right. Now Sherry mentioned who's dropped off the call for a moment because of our internet connections in Saskatchewan. We'll hope to have her back. But she also mentioned the caseload versus workload approach. Can you speak to that, Cheryl? 
Cheryl Turner
Well, Sherry is probably much more eloquent on speaking on the caseload versus workload topic, but when you have, for example, 150 students on your caseload and you're told that you need to see all of them, you need to provide services for all of them, it just becomes impossible of course, because you're driving to possibly eight schools with two hour driving ranges. And you can see that.
I think I did a calculation once that if I were to try to see all 150 or sometimes it's 175 students, I would be able to see them for 14 minutes per year. And that has to be the assessment, working with the parents, working with the teachers, and providing the therapy 14 minutes in a year or one and a half minutes a month. So, it's not possible.
So, we need to do something different with that. We need to focus on what's going to give us the biggest bang for the buck and then work our way up to providing all of the services that we need to provide.
We're not saying that we don't need all the services, but we are saying that we can't provide all the services with the resources that we have at this time, but let's do a good job with the services that we do have.
Let's show some outcomes. Because if we don't have outcomes, it really gives people a false impression of what speech language pathologists do and what we can do. It makes it look like, well, they just give a handout. They just give a handout on emphasize the sounds or emphasize grammar or work on vocabulary. And that's not even close to what we do right now.
Lisa Archibald
Of course, much of what you're saying, speech anthropologists will be able to relate to it and know about the concerns that they have. But you did find that it was hard for speech ologists within the system to affect change maybe that they didn't have a powerful voice. 
Cheryl Turner
So, when you work, you're working and presumably you’re working [because] you need an income. You can bring up issues, but when those issues are negated or shot down or denied or whatever, you can only speak up so much. And for example, at one point we were in a meeting with an administrator and the other speech-language pathologists, and I was told your advocacy is not helping because I was explaining that ethically under our code of ethics, advocating for student services and advocating for kids who are not receiving services or who are not receiving the proper services is part of the advocacy that I'm supposed to be doing. But it was deemed to be not helpful.
So, you can only speak up so much when you're working. And that was always a frustration when Sherry and I would chat on the phone at the end of a long week. And so we always said if we ever had a chance to raise our voices, then we would do it. 
Lisa Archibald
And I think when people are trying to get as much spread out the service as much as they can, and administrators who are thinking about wanting to be able to say, yes, I have speech language pathology services, they might make suggestions that might seem to them like it could spread the service out more effectively but actually really not be evidence-based or we might consider as not helpful. Did you see any of that? 
Cheryl Turner
Yeah. Well, for the administrators, the idea was well just provide tier one because tier one covers everybody and it's good for all kids. It's good for all kids to have information about speech and language and to have sounds emphasized and have grammar and vocabulary emphasized, but it doesn't even come close to addressing the needs of the kids with communication disorders. So that would be the administrators.
And then I think individual speech language pathologists and groups of speech-language pathologists have tried in the province, like some school divisions, the speech pathologists have pressed to only serve, say, pre-K to grade one or pre-K to grade three or whatever.
But when push comes to shove, an administrator gets a phone call from a parent of a grade six student who's stuttering or a grade 12 student who can't say there are or whatever it happens to be, you are told you need to see that student. And then that adds up fairly quickly because we know the numbers 
Lisa Archibald
Sometimes, not even the importance of assessment is valued. 
Cheryl Turner
Right? Yes. I know both Sherry and I were told; we worked together for a short period of time in a school division, and we were told that we needed to provide a therapy program for these individual children. And they, of course, there's everything from cleft palate to stuttering to autism to DLD to pH note, just everything, but provide a speech program in quotes. I'm quoting that and for these children without having seen them.
And we said, that's unethical. And the director said, well, I don't care. And we said, well, we'll lose our licenses if we do that. And so she did back down. But then eventually I left and Sherry had put in a request for protocols to do assessments and that order for protocols was cancelled, so she couldn't do assessments. 
So, screening time and assessment time is not valued at all. And in my school division, screening was always an issue. Why are you screening? Why are you screening? And we were screening to save time because when we would screen, we could look at a whole class, our whole caseload, our whole school division.
We had data on the whole school division and we could see which schools needed the most, which schools had our tick, which schools had high language issues, which schools had whatever, and we could focus our time appropriately and to the classrooms appropriately. But there were three of us older S-LPs who had worked under a system where we had teacher referrals only.
What we knew from that was that with teacher referrals only some teachers would refer every child, just about every child because they wanted every child to be seen by the speech pathologist. 
And some teachers would refer nobody because they didn't want an S-LP interfering in their classroom. And then those were the more worry. I mean, it was a lot of work to assess every kid in a class, but it was worse for those kids who didn't get referred because then in grade four, of course we had a flood of referrals because all these kids, especially with DLD, that was the big, big one, they started just dropping off academically and not doing well at all. And those were the kids that were heartbreaking because you're thinking, oh, that's so many years wasted without services. 
Lisa Archibald
So, you have occasionally worked with an administrator who really was really, you were able to begin to affect some change. 
Cheryl Turner
Yes. I was really fortunate to move. When I first moved from health into education, I was very tentative about it. I wanted to contract. I didn't want to work as a full-time employee. I didn't want to be employed by the school division. I guess I had felt like I had been burned. And he convinced me to, “no, be an employee, we want you part of the team,” and so on and so forth. So, I thought, “okay, if you want me part of the team, I will be part of the team.”
And what I did was – because the model at that time was for me to assess kids – and in some schools, they had an EA that would work with the child once I was gone, and some schools they didn't. But in one particular school, I was able to show that I had a child who I had done therapy with and I had videotaped myself doing the therapy.
It was very simple, just auditory discrim., T and K, that was it. And I showed the EA, I did it live with the EA, I videoed it, I left her the video, and then I came back a few weeks later and she said, “it's a miracle he can say all the words now.” And I'm thinking, “really?” This is fantastic. Well, of course she was saying he can say all the T words. So, she had been focusing on T, the very sound that he was substituting for the whole time.
So, I was able to show the director that video, and I had a sort of a 20-minute presentation prepared, and by the time I got five minutes into it, he said, “oh my goodness, we need more S-LPs. So he got it right away and he got how this would affect this child and that, yeah, he was just fantastic. So, he said about having a plan, not that we got a hundred more S-LPs right in the moment, but he said about with a plan that we're going to add one S-LP per year and try and cut down your caseload so that you can see the kids and do a good job and whatever. 
I mean, it does speak to the expertise that speech language pathologists do have and the need for those services. And it's not simply a matter of simply telling someone else what needs to be done, but there's some real expertise that speech anthropologists need to bring for that effective intervention to happen. 
And I think the model that Sherry had worked under last, she had been working with EAs that were her, they were her speech assistants. And I think that worked much better than just having maybe a classroom EA work with this child in another classroom, EA work with this child. First of all, you're training every single time when you can have more of a shorthand. If you have somebody that you've trained and worked with years, I think she found that more effective.
And I mean, you can't have an EA work with everything. I would never have an EA work on stuttering or something more complex. But you can have them do specific activities with that strict supervision model. 
So, when we have opportunities for adequate training and connection and support that supervision, that weekly supervision can work.
Lisa Archibald
So, you were observing all of this and trying to work from within just to see if you could push the needle a little bit, notice some frustrations along the way and retirement provided a different opportunity for you.
Cheryl Turner
So, in the spring of 2023, we decided we would try to look at what the issues are in the province. And as Sherry had mentioned, it's lack of standards, number one. And we decided, okay, why is that? What's the root cause of that? And Sherry felt that it was a lack of understanding, a lack of information.
I was more skeptical because I am much more a negative Nellie than Sherry is. I feel like it's a lack of will. But Sherry felt that it was a lack of information. And I do think there is a lack of information on the part of school administrators and teachers and parents and the public. I do think that.
But anyway, so we embarked on this big project and we thought, how can we go about it? So we decided we would have a podcast and a website and a Facebook page. And we did. Over the last year and a half, we've done 26 podcasts. We've done a lot of things. Let me just say, 
We've done a lot of things. We don't have a way to measure really what those things have accomplished, but we know that those things, like talking with the radio stations and contacting newspaper outlets and school boards, associations and individual school boards, and we interviewed the SAC rep, and we've interviewed audiologists. We've interviewed a former school division director. We've interviewed experts like yourself and tried to bring information out about speech language pathology.
One of the main things that we did was we talked about with, we had multiple meetings actually with the minister of Education, which we were thinking was, oh, we're getting somewhere here. And then we had an election just in the fall, and then the minister of education changed. And so now we're starting all over again. 
We had an opportunity to talk with a school division director, I guess one of the, we worked on the rattle campaign, the yellow and purple. And Sherry was able to get that actually done in one site. We worked on four sites in Saskatchewan. We got one site to light up yellow and purple for DLD day. And then there was a subsequent article in that local newspaper, which was nice. And then the main thing that I think that we've done is we've developed basically a comprehensive plan for the early years.
So, from three years to seven years, and a comprehensive plan that all a school division has to do is implement it, and we would help them for free to implement it. And that was sent to all of the school board chairs, 27 of the school boards in the province. And we've had no uptake on that.
So, I think the problem is that we've done a lot of things, but we can't really see that we've made progress because still as progress would be, kids would be getting better services, there would be more outcomes. And we can't see that at this point. Now that being said, I mean, I'm always reading on the internet how to affect change. And one of the things they say is be persistent, but sometimes after a year and a half, it's hard to be persistent, but we're not giving up. 
Lisa Archibald
Well, that's excellent. And it is inspiring. So you've been on this road a year and a half about that from your retirement. Yes. And so you decided really that you needed to get the information out there. You spread the word as much as you can. So it sounds like you said you did lots of things. Yes. You contacted the ministries and the divisions. Was that just by a letter to them, an email to them? How did you get those, get in front of those 
Cheryl Turner
People? It was originally by email for the school divisions. We contacted the Saskatchewan School Boards Association, the Overriding School Boards Association. They did not wish to distribute our information. We had quite a lengthy conversation with a fellow that's revamping or trying to set standards for the school boards, but that was not really overly successful.
But we did have three face-to-face meetings with the Minister of Education, and we really felt like we were getting somewhere there. We also had a face-to-face meeting with one of the school division directors, and he was very kind to give us his time, but of course then decided to go a different way. And that way was they were going to hire lots and lots of EAs. 
Lisa Archibald
So, when you met with the minister, you were invited back two more times. So those must have been, like you said, conversations that they seem to really be listening to the messages that you were talking about. 
Cheryl Turner
Yeah, he was very generous with his time. The first afternoon we met with him, I think we talked for four and a half hours and ran into supper time sort of thing. And so he was very keen to hear what we had to say and was involved in the conversation. And in the subsequent meetings he was as well.
In the end though, of course, we were looking for funding and a sponsor and someone who could implement a pilot project is what we were proposing, a pilot project that would be measured and have outcomes. And hopefully there just was no, he couldn't see his way clearer to do that. There was money available for special projects if you were a teacher. If you were a teacher and you wanted to do a special project with your class or at your school, there was money available, but not for speech pathologists. 
Lisa Archibald
Right. It's going to take lots of asks. So that’s very true.
Cheryl Turner
As I say, everything that I've been reading says be persistent.
So, I tried to keep that in mind. 
Lisa Archibald
And so, then you developed the package that you sent out to each division, and I know you said you haven't had replies about that, but can you tell us a little bit more about what the content in that was? 
Cheryl Turner
Sure. So what we decided to do was focus on the early years, and there are these things called Ellis Grants. And the Ellis grants allow it's federal money and school boards are using it. And school divisions are using it to allow two children with special needs to attend a class who, a pre-K class, who would not otherwise be able to attend unless they had adult assistance.
So, they're assigned their own EA, basically. And what we were saying is rather than assign an EA to care for the child, why don't we take that money and use it to provide therapeutic intervention so that they wouldn't need care? A lot of the kids that are getting the Ellis grants have autism or down syndrome or maybe cerebral palsy or something where they have a need for care. 
Lisa Archibald
So really diversifying the services that might be available to those children to include speech, language pathology services, for example. 
Cheryl Turner
Yes. So, to provide therapeutic interventions, and we weren't just talking about SLP, but OT, physio, psych, whatever a child might need. And so it included doing screenings, providing direct therapy for kids who were tier three who needed therapy. There was a tier two component for kids who might do well with just a little small group intervention. And then of course, we also had tier one activities.
So, working with the teachers so that what they were teachers, I find our teachers do an excellent, excellent, excellent job of delivering curriculum. If they have a curriculum, they deliver it. They're like little soldiers, and they are going to provide that curriculum to every child, and they're going to do their best and they do an awesome job. And I felt like if we could tweak the curriculum a little bit, because right now our curriculum in the early years is play-based, which is good. But so many of the children that we have coming in are at the one and a half to 2-year-old level, and they don't have the vocabulary to play.
They can't play at a level that, for example, in the kindergarten curriculum, there's an example given on how to teach a science level on levers. How do you use levers, pressure going, whether the ball slides down or up or I'm thinking the children that we're working with, they need to know animals and animal sounds, and they're at a much lower level, so this would mean nothing to them. It would be that kind of blah, blah, blah, blah, blah. And they wouldn't get anything out of it.
So, we really need scaffolding for the meeting, children's interests and helping to support their learning, for sure. 
Lisa Archibald
Nice. And then the podcast, and you've got several episodes that you've described them. Have there been responses to it? Have people listening to it? 
Cheryl Turner
Yes. In fact, I have to give you a compliment because the episode that we did with you was the most listened to episode. I think it got some national attention, not just provincial attention. Well, that's 
Lisa Archibald
Nice to hear. 
Cheryl Turner
It was very good. Although we do still have, just this last week, we had an SLP contact us about, again, the idea that somehow S-LPs could not diagnose DLD. And so that's still out there as an issue. So I think that's another podcast.
Lisa Archibald
Yeah. Cheryl, what about your speech-language pathology colleagues? Are they aware of the work you're doing?
Cheryl Turner
Yes, yes. We've had meetings. We've had Skype meetings with seven or eight or nine SLPs at a time, trying to get a sense of where they're at, what they want. Is this helpful? We are retired. We don't want to dictate to anybody that this is what you should do. And particularly when we were coming up with the plan for the pilot projects, we wanted it to be something that the S-LPs that are currently working could get behind, because ultimately they're going to be the ones doing it. And we didn't want to say, well, you should do this because these two old retired ladies said you should do it. 
But they've been really supportive. The people that we've heard from have been supportive. We've had teachers contact us, retired teachers contact us, current teachers, and they've all been really, really responsive and supportive, and they've been able to contribute their ideas. The teachers that worked with us on the proposal were great because when we were talking about the tier one activities, they would say, oh no, that's not going to fly. So it was really important to have their input on that, and they were honest with us, and they took the time to really go through it and give us some great feedback. Yeah. 
Lisa Archibald
All right. Well, I mean, those are some outcomes. So, well, I guess, yeah, listed some there. So I think the work is slow, that kind of work is slow, but some uptake sounds like it is happening. So encourage you along in that work. We're going to start to draw to a close now, Cheryl, do you have any advice for colleagues who might feel that the advocacy is needed in their area of service?
Cheryl Turner
Well, yeah. I guess my advice would try to be honest with your administrators. Try to be honest with parents. When I was working, that was one of the hardest things because I had been told I would put in a report, this child is going to need intensive therapy in order to make progress on this issue. And I have at times been told, don't put that. But I just kept putting it at the risk of being fired. And I think just being honest about what you can do with the time that you have, being honest with administrators, maybe trying to show administrators what might work and what might not work. And yeah, I 
Lisa Archibald
Think that's really important. Talking about what you can do with the time that you have, but not losing sight of what you could do or what would be indicated if it were available. So the evidence would say that these things are available. And like you say, there's some concern sometimes about saying that outright to parents, because that raises expectations that school boards can't cope with in many ways. But we don't want to forget that there's more to the evidence than we might be able to be implementing right now. 
Cheryl Turner
Right. And just because the service isn't available now doesn't mean it's not needed. It's still needed. 
Lisa Archibald
Absolutely. And that's an important thing to keep working, to keep striving toward is not to settle, perhaps. 
Cheryl Turner
Yes, and it's hard. I mean, we've all been there. It's hard, but I think you still have to try. 
Lisa Archibald
Yes, yes. Well, so on that final note then, one of our final questions. How do you and your colleagues, you and Sherry, support one another in this kind of work? 
Cheryl Turner
Well, it is kind of that thing of one of us will be up and one of us will be down kind of thing. Like, oh, I'm so frustrated this isn't going anywhere. And then just last night, Sherry reminded me, we did get a letter back from one of this 27 school divisions, and it was a thanks, but no thanks letter. But then Sherry said, when I reread it, the division director or the board chair, excuse me, not the division director, but the board chair did basically, even though she was saying thanks, but no thanks, she was also agreeing with the points that we made that this needs to be done and this needs to be done and this should be done. And so Sherry said it was more affirming than we first took it. Yes. 
Lisa Archibald
Well, that is good. That's good to hear. So some of those positive notes amongst the work that you're doing is you got to hold on to for sure. 
Cheryl Turner
Yeah, and so I think that's what happens is one of us will be up, and then the other one will say, yes, but remember when we talk to the minister and he said this, and let's look at those 1.1 billion federal dollars, and where's that going and how can we access that? 
Lisa Archibald
Well, thank you for the work that you're both doing. That's important work for sure. We're going to have in the show notes, links to your podcast and your Facebook page that talks about your work that you're doing. 
Cheryl Turner
Yes. Well, thank you so much for doing that. And we do really want to hear from, we love hearing from speech pathologists. That's probably our favourite is, and if they disagree, we want to hear from them. If they agree, we want to hear from them.
We want to hear from everybody, because again, we don't want to be saying stuff that people who are working don't agree with. But we also love hearing from parents and administrators. We'd love to hear from administrators. Yeah. 
Lisa Archibald
And we'd love to hear on the podcast from any Saskatchewan speech pathologists out there who are finding innovative ways to solve the challenges that are coming up in their workplaces. So if anybody's listening, it could reach out to me. Cheryl, thank you so very much. And we had Sherry just for a little bit of time. I missed her for most of her time, so thank you to her as well. Thank you both for the work that you're doing. 
Cheryl Turner
Well, thank you for having us. We really appreciate talking to you. 
Lisa Archibald
Thank you for listening to the SAC Shining Lights, S-LP Schools podcast. You can find all podcasts, transcripts, and links to the episode resources on the SAC website That's at sac-oac.ca. If you'd to be a guest on the podcast or you'd like to suggest a guest, please email the host Lisa Archibald at larchiba@uwo.ca. That's L-A-R-C-H-I-B-A@uwo.ca. You can listen to our podcast on all of the major podcast servers. If you liked this episode, be sure to give it a thumbs up on your platform and share it through your social media and other channels.
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